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e ‘WMHAXIAA > StAt IHE REA: €A (Z2Z)IL L, St S0 M2 )id 2R
Protect the Integrity of Research. * It is unhealthy for universities to have their
Integrity questioned repeatedly by reports of excessive secrecy, conflicts of

interest, and corporate efforts to manipulate and suppress research. Surely the

time 1s ripe to set appropriate limits and see to it that th€y are vigorously enforced.”
[ Bok, Derek, 2003, Universities in the market place: The commercialization of Highet Education]
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« The primary goal of any anti-corruption programme must be enabling those
who suffer from the problem to oppose it in ways that cannot be ignhored.

... anti-corruption measures that seem most likely to strengthen citizens’
ability to advocate and defend their own best interests. (vichael Johnston, Corruption and

Reform: One Size Does Not Fit All, - International Anti-Corruption. Summer Academy. Publication 2012)
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<& 112-a> Statement on Professional Ethics, AAUP (American Association of University Professors

(https://www.aaup.org/report/statement-professional-ethics)

1. Professors, guided by a deep conviction of the worth and dignity of the advancement of knowledge, recognize the
special responsibilities placed upon them. Their primary responsibility to their subject is to seek and to state the
truth as they see it. To this end professors devote their energies to developing and improving their scholarly competence.
They accept the obligation to exercise critical self-discipline and judgment in using, extending, and transmitting
knowledge. They practice intellectual honesty. Although professors may follow subsidiary interests, these interests must
never seriously hamper or compromise their freedom of inquiry.

2. As teachers, professors encourage the free pursuit of learning in their students. They hold before them the best scholarly
and ethical standards of their discipline. Professors demonstrate respect for students as individuals and adhere to their
proper roles as intellectual guides and counselors. Professors make every reasonable effort to foster honest academic
conduct and to ensure that their evaluations of students reflect each student’s true merit. They respect the confidential
nature of the relationship between professor and student. They avoid any exploitation, harassment, or discriminatory
treatment of students. They acknowledge significant academic or scholarly assistance from them. They protect their
academic freedom.

3. As colleagues, professors have obligations that derive from common membership in the community of scholars.
Professors do not discriminate against or harass colleagues. They respect and defend the free inquiry of associates, even
when it leads to findings and conclusions that differ from their own. Professors acknowledge academic debt and strive to
be objective in their professional judgment of colleagues. Professors accept their share of faculty responsibilities for the
governance of their institution.

4. As members of an academic institution, professors seek above all to be effective teachers and scholars. Although
professors observe the stated regulations of the institution, provided the regulations do not contravene academic freedom,
they maintain their right to criticize and seek revision. Professors give due regard to their paramount responsibilities
within their institution in determining the amount and character of work done outside it. When considering the
interruption or termination of their service, professors recognize the effect of their decision upon the program of the
institution and give due notice of their intentions.

5. As members of their community, professors have the rights and obligations of other citizens. Professors measure the
urgency of these obligations in the light of their responsibilities to their subject, to their students, to their profession, and
to their institution. When they speak or act as private persons, they avoid crel?i@!Te“nﬂpression of speaking or acting for
their college or university. As citizens engaged in a profession that depends upon freedom for its health and integrity,
professors have a particular obligation to promote conditions of free inquiry and to further public understanding of
academic freedom.
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<iml-_lj_2'b> THE MBA OATH (http://mbaoath.org/about/the-mba-oath/)
As a business leader | recognize my role in society.

My purpose is to lead people and manage resources to create
value that no single individual can create alone.

My decisions affect the well-being of individuals inside and
outside my enterprise, today and tomorrow.

Therefore, | promise that:

| will manage my enterprise with loyalty and care, and will not advance my personal interests at the
expense of my enterprise or society.

| will understand and uphold, in letter and spirit, the laws and contracts governing my conduct and that of
my enterprise.

| will refrain from corruption, unfair competition, or business practices harmful to society.

| will protect the human rights and dignity of all people affected by my enterprise, and | will oppose
discrimination and exploitation.

| will protect the right of future generations to advance their standard of living and enjoy a healthy planet.
| will report the performance and risks of my enterprise accurately and honestly.

| will invest in developing myself and others, helping the management profession continue to advance
and create sustainable and inclusive prosperity.

In exercising my professional duties according to these principles, | recognize that my behavior must set
an example of integrity, eliciting trust and esteem from those | serve. | will remain accountable to my
peers and to society for my actions and for upholding these stan}iams-.‘* ‘

This oath | make freely, and upon my honor. | \
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